BB Knowledge Badge: Teaching / Instruction Requirements

OUTDOOR RECREATION AS THE MEDIUM
FOR TEACHING / INSTRUCTION

[Bushwalking, Canoeing, Kayaking, Mountain Biking,
Rogaining, Fishing]

e
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BBA Guidelines

These guidelines established by BBA are acknowledged and are paraphrased to relate to the
outdoor recreation context.

The activity is to be approved by the BB Queensland Board of Directors. It is to involve
theoretical and practical learning over a period of at least 12 months demonstrated through:
* instruction of a group in this activity, including safety, theory and practical skills; and
+ coaching of the group in a series of activities linking these skills together in the
approved activity over a period of at least six weeks.

The activity is to be assessed at State, Battalion or Group Council Level. The boy must
demonstrate an understanding of the theoretical aspects and an ability to instruct a group in six
basic skills in the approved activity. The boy must then coach a group, incorporating these
basic skills into a team activity. These requirements may be met through the preparation and
coaching of a team in a BB Competition (e.g. rogaining). The assessment will include forming a
view as to the boy’s involvement in the leadership of the group, his verbal presentation and
practical demonstration of the leadership style(s) utilised and the outcome of his teaching /
coaching viewed through the teamwork displayed by the group (not necessarily their
competitive ‘success’).

Application to outdoor recreation context

The candidate is to take responsibility for part of the training of a group of boys who are being
prepared to undertake a level of a BB Award (e.g. Expedition or Environmentalist, Skills or
Hobbies [in certain circumstances] or compete in a rogaining competition. The candidate will be
assessed as follows:

Plan (including the preparation of lesson plans) and deliver three lessons to a group, one of
which is to be observed by an assessor with qualifications in Outdoor Recreation such as
Adventurous Journey Supervisor (DEA), Diploma or Cert IV in OR or a skills set in the
nominated skill.

If for Expedition Award or a journey for Environmentalist Award, one of the lessons should be in
Navigation and Route Planning, during which boys will plan their expedition / journey. The
candidate will then take a leadership role on this expedition / journey and be assessed on his
group management and on-the-ground on-going teaching of the group, putting into practice the
training they have received. The assessors for this activity will be nominated by the company
and approved by the BB Queensland Operations Director. They will have Outdoor Recreation
qualifications (as above).

Phases of the activity (which the candidate and assessor(s) will

1. Training and Preparation

2. Delivery of two practice lessons

3. Delivery of assessment lesson

4. Planning of practical event

5. Assessment of candidate during and after practical event
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Training and Preparation

NOTE:

Negotiation within company on timetable and commitment
Complete the following units from the SIS10 Sport, Fitness and Recreation Training
Package (or for the skills unit, equivalent BB training to this standard):

o HLTAIDOO03: Apply First Aid

o One or more units relevant to the selected activity mode (e.g. bushwalking,

canoeing, kayaking, mountain biking, fishing® rogaining?) as listed in the
appendix, or the equivalent level of competence.

Complete BB Safe Environments Leader training Course
Participate in four training sessions — as outlined below
Selection of three lesson topics, at least one to be in the field and one in the classroom
Consider possible teaching approaches and strategies, including hints to instructors
and lesson planning; evaluation of the suitability of strategies for the teaching of
outdoor recreation skills; and alternative strategies. Training sessions will include
topics such as:
Constraints-led approach to learning in outdoor activities
Teaching strategies
Lesson planning
Curriculum
Reasonable adjustment principles
Plan and gather resources and teaching aids required
Arrange time for sessions and teaching location(s)
Prepare lesson plans using a session planning form (samples in Appendix). The
lessons are to follow the phases of introduction, body of lesson and conclusion. Each
lesson is to have multiple components or related skills to be taught (e.g. if on knots,
three different knots to be taught).
the candidate is to complete training and outdoor recreation activities logs

(@]

®)
@)
®)
®)

recording learning / experience over at least 12 months (sample formats in Appendix)

References / resources
Queensland Adventure Activity Standards: Bushwalking
Adventurous Journey Supervisor Resource (DEA)

Bryner,

E & Renshaw, |, 2010, An Introduction to the constraints-Led Approach to Learning in

Outdoor Education, in Australian Journal of Qutdoor Education, 14/2, pp. 33-41.
BB Queensland, Base Camp Preparation Manual

Delivery of practice lessons

Deliver two lessons under the observation of a nominated company officer
Debriefing and feed-back on lessons; planning for alternative strategies (if appropriate)

Delivery of assessment lesson

Arrange time and location for lesson
Submit the lesson plan to assessor,
Deliver lesson in presence of assessor
Receive feedback from assessor

" If fishing is the selected mode, the above requirements will be modified as appropriate and the award being undertaken by those being
instructed may be Skills or \hobbies.
2 For regaining, bushwalking skills will be selected
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Planning of practical event (expedition, journey, competition, etc.)
e Having led group through the Navigation and Route Planning topic, set date and take
the following actions (draft documents to be submitted to Captain to comply with
company / church standards and requirements):

@)
©)
©)

@)
@)

Seek approvals / permits if required

Prepare event approval application form (to go to captain)

Prepare letter to parents (to include information on which to base fully
informed consent and to gather relevant medical information), letter to go to
captain for approval and signature

Prepare Risk Management Plan for the event and submit to captain

Organise transport and equipment

Assessment of candidate during and post practical event
e Act as guide for the expedition for the group trained, under the supervision of an
Outdoor Recreation qualified person on the journey and during completion of their
report (log).
e Assessor provides debriefing and feedback; candidate completes log; all documents
are submitted to assessors for approval (or otherwise) and advice to the BB
Queensland Operations Director.

So there is no doubt and to acknowledge that multiple assessors will be required (it is
unreasonable to expect that an assessor from outside the company will be able to be present
for every aspect of the program, particularly accompanying a group on an expedition / journey).
Itis clarified that:

e Suitably qualified company appointed assessors will assess practice lessons, and will
accompany the group on the practical event;

e The outside-od-company assessor will assess the assessment lesson and will review /
sign-off on final reports and documents presented.
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APPENDIX

Units of competence from SIS10 Sport, Fitness
and Recreation Training Package

Training Sessions (4)

Sample Session Planning Format — open-ended
Sample Session Planning Format EDEP model
Sample Session Planning Format DEDICT model
Sample Training Log Format

Sample Outdoor Recreation Activities Log
Format
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UNITS OF COMPETENCE FROM SIS10 SPORT, FITNESS
AND RECREATION TRAINING PACKAGE

Group C - Bushwalking - Guide - Controlled Environment

PUAOPE002B Operate communications systems and equipment
SISOBWG201A Demonstrate bushwalking skills in a controlled environment
SISOBWG303A Guide bushwalks in a controlled environment
SISONAV201A Demonstrate navigation skills in a controlled environment

Group D - Canoeing - Guide - Flat Water

SISOCNE202A Perform deep water rescues

SISOCNE303A Apply canoeing skills

SISOCNE305A Guide canoeing trips on flat and undemanding water
SISONAV201A Demonstrate navigation skills in a controlled environment

Group M - Fishing - Guide

SISOFSH201A Catch and handle fish

SISOFSH202A Select, catch and use bait

SISOFSH203A Select, rig and use terminal tackle
SISOFSH204A Select, use and maintain fishing tackle outfits
SISOFSH205A Construct and work simple fishing lures
SISOFSH206A Locate and attract fish

SISOFSH307A Guide fishing trips

SISOFSH308A Instruct fishing skills

Group V - Kayaking - Guide - Flat Water

SISOCNE202A Perform deep water rescues
SISOKYK302A Apply kayaking skills
SISOKYK304A Guide kayaking trips on flat and undemanding water

SISONAV201A Demonstrate navigation skills in a controlled environment
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Group X - Mountain Biking - Guide

SISOCYT202A Demonstrate basic cycling skills

SISOMBK201A Demonstrate basic off-road cycling skills
SISOMBK302A Apply advanced off-road cycling skills
SISOMBK303A Guide off-road cycle tours

SISONAV302A Apply navigation skills in an intermediate environment
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TRAINING SESSIONS (4)

SESSION 1: Constraints-led approach to learning in outdoor activities

Bryner & Renshaw describe the constraints-led approach as an approach to skills acquisition
that is student-centred and interactive and congruent with concepts such as teamwork and
leadership (two concepts BB training is concerned with). Though this approach is more directly
relevant to learning motor skills, and is utilised often for canoe / kayak training, it is also useful
where the primary focus is bushwalking.

The authors of the article outline the DEDICT model used in outdoor education, particularly in
canoeing / kayaking. (Demonstration, Explanation, Demonstration, Imitation, Coaching /
correction, Trials) This is not dissimilar to the EDEP model often used in drill teaching
(Explanation, Demonstration, Execution, Practice) Examples of how these models can be used
in bushwalking are in teaching knots, packing a backpack, safe cooking protocols or navigation
training (map and compass).

Remember that each learner is unique and that constraints can be personal, environmental or
task related.

Personal constraints. Each individual's solution to a task problem will be unique. The
DEDICT model may not work for young learners who cannot perform the ‘perfect ideal’ as
defined by the leader (the demonstration). They may have shorter limbs, less flexibility or less
strength, so the demonstration may be a ‘rough guide’ not an ‘ideas solution’. Likewise, a new
11/12 year old learner won’t necessarily adopt ‘best practice’ navigation skills after one lesson.

Environmental constraints. Physical factors include the surroundings, such a weather
conditions and temperature. There are also socio-cultural factors such as peer groups and
cultural expectations. Also important are critical group members, parental support and access
to high quality facilities / equipment. Leadership style and the culture of the organisation are
important. An good example relating to equipment is where the boy is new to expeditioning
and brings the family tent and sleeping bag and his school backpack. They are often bulky,
heavy and poorly constructed, not the best for lightweight camping and journeying.

Task constraints. What is the goal of the task, the conventions, equipment used (it can be
modified, e.g. paddle length or backpack straps). Task constrains change over time — they
arise and they disappear. Here’s a good example form the article we are referring to:

A learner developing their skills in climbing might focus more on brute strength to
undertake a climbing move but as they become more psychologically comfortable the
same learner might be able to focus more on technique. (p. 36)

Know your group and their capabilities. Considering the potential constraints and
opportunities for action, design your teaching for simplified, realistic learning environments
relevant to the learner group.

Manipulate constraints to facilitate learning. An example is given of orienteers and their
planning to reach a control. Novice orienteers will focus first on the start point, whereas expert
orienteers will focus on the control and attack points and then work back to the start point. This
can easily be manipulated by simply instructing learners to work like the experts.
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Maintain context. When teaching a new task and breaking it down into its components,
maintain a sense of what the final task is — perhaps a simplified version; not something that is
out of context. To learn about the bush, you need to be in the bush.

Ready for the unexpected. You are not just preparing learners for the routine bushwalking
event, though their ability to modify plans and respond to change will develop over time.
Learners need to be prepared for the unexpected (e.g. making ‘good practice’ decisions when
weather or other environmental conditions change). Scenarios requiring different responses
should be used in instruction. Consider these quotes:

The essence of the constraints-led perspective is to facilitate new movement solutions
by designing learning environments that provide controlled boundaries of exploration in
dynamic settings through the provision of relevant task constraints. (p. 38)

Learning activities should encourage self-organisation under constraints ... creating
high levels of variability in representative tasks that enable participants to develop ... a
repertoire of solutions to solve problems in real world environments where constraints
are constantly changing. Activity design is not based on prescribing specific solutions,
but encourages the development of adaptive performers who are able to find the best
solution at any one moment in time. ... encourage exploration and use of learning
strategies to allow natural self-organisation processes to take place. (p. 39)
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SESSION 2: Teaching strategies
General ideas. Use problem / solution based strategies. Set the task, invite learners to
explore solutions and report back.

Use games to motivate learners and practice skills — e.g. a canoe obstacle course to learn and
practice different strokes; a compass course to learn and practice navigation.

Practice of skills leads to behaviour change.

Strategies. Strategies you might consider:
e Instruction

DEDICT

Round Robin

Card shuffle

SWOT analysis

Concept map

Double bubble map

Add some of your own:
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SESSION 3: Lesson planning
e Use the company session planning form (that includes aims, objectives, time, content,
method, resources, evaluation and verification)
Refer to hints for instructors from Drill Manual
Use DEDICT model for practical skills teaching
On content, refer to curriculum and other reference documents
Plan -

o Location, equipment and resources needed
o Introduction (links, learning set, motivation)

o Body of lesson (steps, transition, progression, specific strategies, time frame)
o Conclusion (relate what covered; feedback and evaluation)
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SESSION 4: Curriculum

Refer to:
e Queensland Adventure Activity Standards: Bushwalking
e Adventurous Journey Supervisor Resource (DEA)
e BB Queensland, Base Camp Preparation Manual



